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“Challenges and Responses” of Recruiting High- level Foreigner Human Resources

}\Md)ﬁ’%ﬁﬁ% / Competition for human resources
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Foreign companies (globalization)
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Domestic startups (economic growth)

(3$/5/ response)
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Preparing recruit “attitude” in company(clarification of hiring purpose and role)

Improvement of receiving “social environment” in Japan (realization of society of harmonious coexistence)
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JTHR2F iz (WEBER) /

Government( JETRO) * local and private to expand internship and matching opportunity for foreign human resources
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“Challenges and Responses” of Recruiting High- level Foreigner Human Resources
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Discover ° understand needs of companies

(X$i5/ response)
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Through Chamber of Commerce Network to understand company needs
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Japanese education to foreign human resources

(3$/i5/ response)
* %ﬁi@iﬁm/ Utilization of international students A ;
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